
4 FEB ' 

OGC Has Reviewed 

MKMORANDUM FOR: Dir«ctor o£ Ceatral IiUeUigance 
SUBJECT: Accel«x>«ted R«tir«xB«at 


1. This flBi«n»orsAdtti» ia for ialormatioai mmlf, 

2. Tho Civil Sarviec Batiraznoat Act mokoa special provision 
for aaaployaaa orhoaa dotiaa ara primarily tha iovoatigatioa, appra- 
henaifm, or dataatioa df par sons aaapaetad or eonvlctad of eritniiial 
olfanaaa. Sneh an amployaa may ratire at aga SO aftar 20 years of 
sarviaa with tha fall annuity normally aecroiag to 30 yaars of sarvicc. 
This ratiramant mast ba racommandad by the hand ti tha department 
or agency eoacaraad and approved by tha Civil Sarviea CmBmiaaion. 

Tha baaia oa which it is graidad is hasardous duty, and ia each case 
tha Comaaissiem looks at tha dagraa of hasard to which tha employee 
is sahjacted rath«r thaa the gaaarai dotias of tha class of employaas 
iaoslvad. Once gadlifyiag, however, tha baaafits coatiaae avaa though 
tha amployaa is traasfarrad to a asparvisory or admial strati v a positioB. 
Tha Federal Boraaa of lavasUgatiwa is tha primary hanaficiary of this 
act, and ia practice all agaats are dasigaated hy tha Bureau aa aarviag 
JU» hasardous posHloas, aad aa wa aadarataad it this is accepted hy tha 
Civil Service Coaamissioa. Border Patrol o^cors aad eartaia amploy*^ 
aaa ia Federal paaitaatiarias alao qualify. 


3. Smna aiaa or ten yMrs ago wa lodiad iato tha poaaihility 
of applying theaa rotiramaBt baaaflts to this Agency. Tha Civil 
Saridca Commisaiaa was perfectly willlag to aeeopt eartificatiem 
far dag saa of our omployaaa that his dutiaa ware ia tha iavaatigatory 
field specifiad aadi ware of a haaardoua nature. A little aalf-aaalysia 
iadicahsd that vary few Agency employaas could ha properly certified 
25X1 under this statuts. Wa thaa coesidarad ehtaialim legislation along 

similar lines for Infalltgance emplc^aaa but ware informed that the 
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Adm^stration at tliat time was adamaat agaiast aataadiag nmh 
acealaratad rattratnant benefits to any mors Federal aii^ayaas. 

4. thm subject has been repeatedly studied arar since that 
Ume. and a aeries pro|K>sals has been eonsidared by the Career 
Council. The Office of Persotiael is new rafininn its most recent 
proposal Which may well be reducad to a rs, JS 

L I* f V*'**™*®‘ concerned, hasard has bean discarded as 

theo^*!lL^rh*"”' ««reiaent plan, and we are precaadiai on the 
letllL **'''‘'* youth, parttcularly in its overseas 

V ^'***^‘ Proposal, therefore, is based on addiUonal 
credits for overseas service. 


t. 0,t Out .houj. k. ^ 




Att- Listing Accidental Death Cases 

Staff Personnel Overseas and LAWB£|HC£ A. HOUSTON 
^ Death Cases - Project AQUATONE Oeaeral Counsel 

cc: ‘ DOCI w/o att 


DD/S (2) w/o att 

Director of Personnel w/folder of Employee Deaths 1947-1958 

Xi^gislative Counsel w/ o att 
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MEMORANDUM FOR: THE DIRECTOR 

You inquired about the FBI’s early 
retirement system aud our consideration of 
such a system. Attached is a brief summary 
on this subject and also a list prepared by the 
Office of Personnel of accidental deaths over- 
seas. This list indicates that overseas assign- 
ments have not been more hazardous for us 
than for others with t he possible exception of 


s/ Lawrence R. Houston 

4 February 195 9 

LAWPENGE R. HOUSTON (DATE) 
Gerseral Counsel 

FORM NO. i^j REPLACES FORM lO-fOJ 
1 AUG 54 WHICH MAY BE USED. 
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